
The shadow side of positive organizational change: practitioners’
experience navigating dialectical tensions in appreciative inquiry
Haji, S.T.

Citation
Haji, S. T. (2024, April 23). The shadow side of positive organizational change:
practitioners’ experience navigating dialectical tensions in appreciative inquiry. Retrieved
from https://hdl.handle.net/1887/3748009
 
Version: Publisher's Version

License: Licence agreement concerning inclusion of doctoral thesis in the
Institutional Repository of the University of Leiden

Downloaded from: https://hdl.handle.net/1887/3748009
 
Note: To cite this publication please use the final published version (if applicable).

https://hdl.handle.net/1887/license:5
https://hdl.handle.net/1887/license:5
https://hdl.handle.net/1887/3748009


 

 

 

 

 

The Shadow Side of Positive Organizational Change 

Practitioners’ Experience Navigating Dialectical 

Tensions in Appreciative Inquiry 

 

 

 

 

 

 

 

 

 

Sheila Tyler Haji 


