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SEXUAL ORIENTATION DISCRIMINATION
IN THE EUrROPEAN UNION:

NATIONAL LAwWS AND THE EMPLOYMENT EQUALITY DIRECTIVE



Discrimination based on [...] sexual orientation may undermine the
achievement of the objectives of the EC Treaty, in particular the
attainment of a high level of employment and social protection, raising the
standard of living and the quality of life, economic and social cobesion and
solidarity, and the free movement of persons.

Employment Equality Directive, recital 11
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