
Sexual Orientation Discrimination in the European
Union: National Laws and the Employment Equality
Directive
Waaldijk, C.; Bonini-Baraldi, M.T.

Citation
Waaldijk, C., & Bonini-Baraldi, M. T. (2006). Sexual Orientation
Discrimination in the European Union: National Laws and the
Employment Equality Directive. The Hague: T.M.C. Asser Press.
Retrieved from https://hdl.handle.net/1887/16528
 
Version: Not Applicable (or Unknown)
License: Leiden University Non-exclusive license
Downloaded from: https://hdl.handle.net/1887/16528
 
Note: To cite this publication please use the final published version
(if applicable).

https://hdl.handle.net/1887/license:3
https://hdl.handle.net/1887/16528


I

Sexual Orientation Discrimination
in the European Union:

National Laws and the Employment Equality Directive
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Discrimination based on […] sexual orientation may undermine the
achievement of the objectives of the EC Treaty, in particular the
attainment of a high level of employment and social protection, raising the
standard of living and the quality of life, economic and social cohesion and
solidarity, and the free movement of persons.

Employment Equality Directive, recital 11
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