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European Group of Experts  
on Combating Sexual Orientation Discrimination  
 

The European Group of Experts on Combating Sexual Orientation Discrimination (EGESO) 
was established in October 2002 as the result of contract VC/2002/0288-SI2.341816 
between the European Community and Universiteit Leiden, Establishment of a European 
Group of Experts on combating discrimination on the ground of sexual orientation.  
In October 2003 the contract was renewed (Contract VC/2003/0373-SI2.363440).   
The group finished its work in the Summer of 2004. 

The group was run from the E.M. Meijers Institute of Legal Studies, at the Faculty of Law, 
Universiteit Leiden, The Netherlands.  There the group’s European coordinator was Dr. 
Kees Waaldijk, while the assistant coordinator was Dr. Matteo Bonini-Baraldi.  Secretary to 
the coordinators was Ms. Riekje Boumlak, while Mr. Alan Littler LL.M. worked for the group 
as researcher and Mr. Wout Morra as research-assistant.  See www.emmeijers.nl/experts
for contact details. 

Members of the group covering the respective Member States were: 

Austria Dr. Helmut Graupner 
Lawyer, Vienna  

Belgium Professor Olivier De Schutter 
Faculté de Droit, Université catholique de Louvain 

Denmark Mr. Søren Baatrup 
Lawyer, Frederiksberg, Denmark 

Finland Mr. Rainer Hiltunen 
Lawyer, Helsinki 

France Dr. Daniel Borrillo 
Faculté de Droit, Université de Paris X - Nanterre 

Germany Professor Dr. Susanne Baer 
Juristische Fakultät der Humboldt Universität zu Berlin 

Greece Mr. Matthaios Peponas 
Lawyer, Athens 

Ireland Dr. Mark Bell 
Faculty of Law, University of Leicester, England 

Italy  Mr. Stefano Fabeni 
Centro di Ricerca e di Studi Giuridici comparati sull'Orientamento 
Sessuale e l'Identità de Genere, CERSGOSIG, Torino 

Luxembourg Dr. Anne Weyembergh 
Institut d'Études européennes de l'Université libre de Bruxelles 

Netherlands Dr. Kees Waaldijk 
Faculty of Law, Universiteit Leiden 

Portugal Judge Miguel Freitas 
Juiz de Direito 

Spain Professor Ruth Rubio-Marin 
Facultad de Derecho, Universidad de Sevilla 

Sweden Ombudsman Hans Ytterberg 
Ombudsmannen mot diskriminering på grund av sexuell läggning, 
Stockholm 

United Kingdom Professor Robert Wintemute 
Centre of European Law, School of Law, King's College London 
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Information for the reader 
 

A short summary of this report can be found in chapter 20 (Conclusions). Chapter 19 
(Comparative analysis) can be read as a longer summary of the report. 

The report, submitted in November 2004, aims to represent the law as it was at the end of 
April 2004; only occasionally have later developments been taken into account. 

There are currently four versions of this report: 

English version  

This contains all chapters in English, the chapters on France (7) and Luxembourg 
(12) having been translated from French. As appendices it also contains the 
Thematic study on Discriminatory Partner Benefits, plus a French translation of the 
concluding chapter 20. 

Version française 

This contains French translations of chapter 1 (Introduction), 2 (European law), 18 
(Comparative overview), 19 (Comparative analysis) and 20 (Conclusions), plus the 
original versions in French of the chapters on France and Luxembourg, and French 
translations of the chapters on Belgium, Portugal, Spain, Italy, Ireland, the 
Netherlands and Sweden.1 It also contains translations of the summaries of the six 
other national chapters, and as appendices a translation of Appendix I (Thematic 
study on Discriminatory Partner Benefits), plus the original English version of the 
concluding chapter 20. 

Summaries in English 

This contains the full text of the chapters 1 (Introduction) and 20 (Conclusions), plus 
English summaries of all other chapters, the summaries of the chapters on France 
and Luxembourg having been translated from French. 

Résumés en français 

This contains the full text of the chapters 1 (Introduction) and 20 (Conclusions), plus 
the original summaries in French of the chapters on France and Luxembourg, and 
French translations of the summaries of all other chapters. 

The full text of the report (including English versions of all 20 chapters and French versions 
of most chapters, plus summaries of all chapters both in English and French) will be 
published on the website of the European Commission: 
http://europa.eu.int/comm/employment_social/fundamental_rights/index_en.htm, links to 
which will be given at www.emmeijers.nl/experts.

It is also expected that the report will form the basis of one or more academic publications 
in 2005. These will also be announced on www.emmeijers.nl/experts.

1 The reason for using the limited budget for translation for just these chapters is twofold: in the first four 
countries more potential readers would benefit from a French translation, and the latter three countries are 
the ones with the most extensive experience in fighting sexual orientation discrimination through legal 
means and may therefore be of interest to a greater number of readers. 
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