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This crisis consists precisely in the fact that the old is dying and the new cannot be born;
in this interregnum a great variety of morbid symptoms appear.

(Antonio Gramsci, 1971: 276)

In this vision, the framework of decollectivized, deregulated, and deinstitutionalized
neo-liberal labour law is here to stay because it matches the basic needs of a globalized
capitalist market economy and of liberal democracy. Yet at the very moment of its apparent
triumph, individualized market labour law faces political, industrial and judicial challenges.

(Bob Hepple, 1996: 626)

Labour law evolved in response to ... worker resistance to injuries and injustices visited
upon them by industrial capitalism ... [with a] vocation ‘to address and seek to relieve a
fundamental social and economic problem in modern society: the subordination of labour
to capital, or of employee to employer’.

(Karl Klare, 2002: 3, referring to Hugh Collins, 1989)



